TDA RESPONSE TO THE REVIEW OF THE NATIONAL TRAINING AWARDS

 

TAFE Directors Australia (TDA) welcomes the opportunity to respond to the invitation by the Department of Education, Employment and Workplace Relations to comment on Review of the Categories of the Australian Training Awards Discussion Paper  (September 2009).
A wide range of our 58 member TAFE institutes provided TDA with comments on the DEEWR paper. TDA has incorporated their responses into this paper.
Introduction

TAFE Institutes affirm that the National Training Awards are an important vehicle for raising the profile of vocational education and training across Australia. They also support continuous improvement of the National Training Awards processes and categories to capture changing strategic priorities of governments.  Members supported the idea of a communication strategy promoting the revised National Training Award categories. As one TAFE NSW respondent wrote:  “We note that there are many training awards in place at both state and national level with new ones appearing all the time for example, the Community Services, Health Industry Skills Council’s inaugural accolades.  For this reason it is important that the Australian Training Awards continue to have a high profile”.
Members strongly supported the position in the DEEWR paper that investment in training should be promoted as being of value to industry, but should also be promoted as being of value to individuals. They also felt that the achievements of a wider group of players in the achievement of vocational education and training outcomes (beyond the current recipient categories) should be recognized. Respondents were keen for the Awards to profile collaborative endeavours- between providers and enterprises, between providers and other VET providers and providers and universities (particularly in the post Bradley era). 
All respondents agreed on the importance of quality in training being celebrated via the National Training Awards. One Victorian TDA respondent felt that the Awards were in general not sufficiently aspirational and did not profile the ‘best of the best’ - “Overall the categories are rather ‘vanilla’ and not something you would aspire to win or achieve. National awards should recognize excellence, innovation and responsive collaboration”.
Other comments offered by TDA respondents include:

· The proposed changes to categories do not sufficiently address changes to the VET sector and will be quite challenging for judges in attempting to compare applications. “The proposed categories favour the niche RTOs that do not have overall community responsibilities”.

· Why have we dropped off our indigenous focus when the recognition of achievement in VET can provide such valuable role models?

· The VET in Schools focus has been lost at a time when the governments have increased the age for staying at school.

· Some support  for inclusion of international students in the expanded student categories (at least one respondent opposed on the grounds that it was a shallow response to recent problems in the area)
· There should be a clear affirmation of training that occurs in regional areas

· There should be an award that recognizes excellence in the delivery of ‘green’ skills

· There was support for the inclusion of the three parties (individuals, employers and RTOs) in the award categories
· There needs to be a streamlining of the application process for the National Training Awards to simplify the application process for enterprises and RTOs.
TDA offers the following specific comments in relation to the proposed categories:

VET Achievement Awards

Some TDA respondents were of the opinion that the proposed categories for this Award are too narrow.
While these awards take apprentices, trainees and adult workers into account, the awards are restricted to young apprentices and young trainees. 
One ACT respondent asks why the apprentice category is still so dominant (as there are now Australian Apprentice Centre and Group Training Organisation Awards?). There was a suggestion that the trainee category should be dropped, altogether.
A number of respondents maintained that there are many individual learners who fall into none of these categories, such as school-leavers who may be undertaking Diploma programs and others not yet in employment.  The Awards should provide for the achievements of these students to be recognised. 
TDA suggests an additional category:1.6 Participating in VET for further education (open) 
 
Quality in VET Awards

TDA argues that as quality is everyone’s business, the categories require strong definition with and emphasis on excellence.

There is only one award for VET practitioners which covers a very wide (too wide?) range of potential recipients (2.4).  Awards 2.1- 2.3 are designated for an RTO and would certainly be most powerful if awarded to an RTO or team within an RTO.  It seems inconsistent not to have an award for excellent teaching. 
In Victoria there is a teacher /trainer of the year award in which many of the nominees are ‘teams’ –  which is supported by a Tasmanian respondent with the proviso that it be either inclusive of individuals and teams, or two awards – one for individuals and one for teams.
A Western Australian TDA respondent also suggested the inclusion of a VET Leader of the Year category to recognize outstanding managers.
 TDA suggests an additional award: 2.5 For individual excellence in teaching and assessment practice.
VET Partnership Awards

The DEEWR Paper acknowledges that VET is now part of the tertiary sector and that this should be reflected in the awards.  However, this is not the case.  
TDA suggests a possible additional award: 3.3 For successful outcomes based on collaboration between schools/VET/Higher Education
 

National Specific Focus Awards
 

4.3 is badly worded because it implies use of a single methodology and because blended learning is so popular and offers the widest range of options for learners.  
TDA suggests re-wording as follows: 4.3 For successful training outcomes incorporating E-learning methodology
 

TDA would be prepared to discuss with DEEWR, sponsorship of one of the National Training Awards - perhaps 2.5, or alternatively, 3.3. 
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